Comm|tted to Operational Excellence

FOPS ror e

What is Why is FCPS making this change?
POYing in Arrears? Operational excellence is both a Board of Education and

Superintendent priority. The system is moving toward a number
FCPS is moving to a pay schedule called “pay of key initiatives that will make our employee experience better,

in arrears.” Employees will continue to be paid faster, and more accurate-one of which is moving from paying
twice a month. The difference will be that the current to paying in arrears.

paycheck will reflect the prior pay period. The

table below shows the arrears pay period and Who does thlS Gpply to?

time worked schedule.

Paying in the arrears will apply to all benefitted employees: ten
(10), eleven (11), and twelve (12)-month employees (excluding
non-benefitted employees, bus drivers and bus assistants who are
already on a pay in arrears schedule).

Time Worked ==~ Pay Date

T - 15" of Month Last Day of the Month
16" - End of Month 15" of the Following Month

Click below to see your adjusted pay schedule
and to learn more about what options are
available to you to help offset this change.

10 Month Employees 11 Month Employees 12 Month Employees

Click here for the delayed pay schedule FAQ

Still have questions? Email us at FCPSPayShift@fcps.org


https://docs.google.com/document/d/1MViMKOexigT9UCBM7b-iIHJl9xSoTLryxYiwNnhOSrw/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1MViMKOexigT9UCBM7b-iIHJl9xSoTLryxYiwNnhOSrw/edit#
https://drive.google.com/file/d/1P3OYb12Pi63xdafPbbA8W1j3WKCnz7Gc/view?usp=sharing
https://drive.google.com/file/d/1M3DG_Zh7udnfrElSpdDTtjgNojm1xtTh/view?usp=sharing
https://drive.google.com/file/d/1XP3wpP7l_eqi1GdE_BBf6OZ_GQantMZf/view?usp=sharing
https://www.fcps.org/fiscal/files/documents/arrears/PayInArrears_10Month.pdf
https://www.fcps.org/fiscal/files/documents/arrears/PayInArrears_11Month.pdf
https://www.fcps.org/fiscal/files/documents/arrears/PayInArrears_12Month.pdf
mailto:FCPSPayShift@fcps.org
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