July 1, 2023 Athletic Director Pay Scale (TA3)

Lane 020 Lane 030 Lane 040 Lane 050 Lane 060
MA or 30 HRS 45 Hours 60 Hours 75 Hours 90 Hours

Min. 21 Grad Credits Min. 21 Grad Credits Min. 30 Grad Credits 36 Grad Credits & 3 yrs tch exp 36 Grad Credits & 3 yrs tch exp
Years | Annual Salary Years | Annual Salary Years | Annual Salary Years | Annual Salary Years | Annual Salary

1 68,808 1 71,627 1 75,487
2 70,851 2,3,4,5 73,653 2,3,4,5 77,530 4,5 80,146 4,5 82,472
3,4,5,6 72,894 6 75,695 6 79,572 6 82,187 6 84,516
7 74,936 7 77,738 7 81,616 7 84,231 7 85,893
8 77,413 8 80,215 8 83,659 8 86,273 8 87,935
9 79,889 9 82,690 9 86,135 9 88,749 9 90,412
10 82,365 10 85,168 10 88,610 10 91,226 10 92,888
11 85,336 11 88,139 11 91,087 11 93,701 11 96,029
12 88,307 12 91,110 12 94,059 12 96,672 12 98,336
13 91,279 13 94,082 13 97,029 13 99,643 13 101,971
14 94,251 14 97,052 14 100,000 14 102,616 14 104,942
15 97,222 15 100,024 15 102,972 15 105,587 15 107,249
16 98,708 16 101,510 16 105,944 16 108,558 16 110,886
17 100,194 17 102,995 17 107,429 17 110,043 17 112,371
18 101,679 18 104,480 18 108,915 18 111,530 18 113,857
19-23 103,165 19-23 105,967 19-25 110,400 19-25 113,015 19-25 115,342
24+ 104,650 24 107,452 26 111,885 26 114,501 26 116,827
25 108,938 27 113,371 27 115,987 27 118,314
26 110,423 28,29 114,857 28,29 117,472 28,29 119,799
27+ 111,908 30 116,344 30 118,958 30 121,285
31 117,829 31 120,443 31 122,770
32+ 120,976 32+ 123,592 32+ 125,919

*36+ 124,060 *36+ | 133,758

Newly hired teachers are compensated at their per diem rate for pre-service training days.
For State approved National Board Certification (NBC), add a $10,000 salary enhancement to the appropriate scale, grade, and step.

For non-state approved NBC and all other approved national certifications, add $5,000 salary enhancement to the appropriate scale, grade and step.

For Doctorate Degrees, add $2,000 salary enhancement to the appropriate scale, step and grade.

*These figures are for teachers who entered their 26th Year+ of teaching in 2016/17 and who choose to remain on the MA/30 or 60 HR Scale




