
Frequently Asked Questions for Youth Apprenticeships  

 

1. Is the program targeting students who want to go directly in the workforce?  What if I 

want to go to college?  

 

The Maryland Youth Apprenticeship pilot program is targeted to STEM fields. It allows students 

to “earn while they learn”. Some careers will require advanced degrees and certifications while 

others will not. However, this program is intended for students who may want to remain in the 

Frederick area to continue working within the industry. Students could work and attend a local 

college.     

 

2. Where can I find more information?    

 The FCPS website: http://www.fcps.org/academics/Apprentice-Program.cfm 

 The DLLR website: http://www.dllr.maryland.gov/aboutdllr/youthappr.shtml 

 

3.  Are we still taxed on our income?  

 

Yes, this program follows all Department of Labor, Licensing and Regulation requirements.    

 

4.  Will we need a work permit?  

 

Yes, see above.   

 

5.  Is the hour requirement flexible?  For instance, one semester? 

 

The program requires the student to complete 450 hours over the two year pilot program to earn 

their Apprenticeship certification.   

 

6.  What if students have a busy schedule with school?  

 

Then this may not be the program for you. The intent of this program is for the high school 

course work and the work experience to coincide.    

 

7.  Can hours continue after graduation? 

 

 Yes. However, that will be a mutual decision of the employer and the employee.   

 

8.  What does 450 hours look like for a junior?  Senior? 

 

This will look different for each student depending upon when they start the program. A student 

that starts in the Fall may attend their apprenticeship for two blocks a day all year to meet their 

450 hours. At that point, the student and employer may decide to continue with summer and/or 

future employment outside of the program, but that is a mutual decision. The 450 hours is a 

minimum requirement. 

http://www.fcps.org/academics/Apprentice-Program.cfm
http://www.dllr.maryland.gov/aboutdllr/youthappr.shtml


 

Other students may start the program in the summer and complete the program during the Fall 

semester. Each situation will be different.  

 

9.  How many jobs are available?  

 

That is changing all the time as more employees are approved by the Department of Labor, 

Licensing and Regulation.  Currently there are ten registered positions for next year.  

 

10.  What fields are the positions in?  

 

Currently the positions are in Finance, Manufacturing, Construction Management, Cabinetry and 

Engineering.  We anticipate expanding to other fields throughout the school year.   

 

11.  Will applications be recycled as employers are added and students aren’t picked up?  

 

Yes. Students will indicate on their application what industries they are interested in. If they are 

not selected for a position, their application will go back into the pool, unless they decide they 

are no longer interested.   

 

12.  Are the employers assuming these students will not go to college?  

 

That is dependent upon the industry and the position. That is something that should be 

discussed in the interview.  

 

13.  How are wages determined?  

 

All wages are paid by the employer, therefore they set the wage. Under the guidelines of the 

program it must be at least minimum wage. Wages will be competitive for the position. 

 

14.  What will show on the transcript? 

 

The transcript will list Apprenticeship as a course title.  

 

15.  Who determines the grade?  

 

The grade is determined by the School’s Transition Education Coordinator with feedback from 

the employer. Additional grading criteria include maintaining the required paperwork and turning 

in hours worked and attendance.  

 

16.  Is there a financial incentive for the employers?  

 

Not at this time, however, members of the General Assembly are working on creating tax 

incentives for businesses.   


